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Job Description

	Job Title:

	Lead Hockey and Cricket Coach 

	Hours of Work:

	An average of 37.5 hours per week but flexibility is required according to the needs of the Department. 


	Department: 

	Sports

	Accountable to:

	Director of Sport

	Budgetary responsibility:
	Yes

	Location:

	Ashfold School

	Purpose of the role: 



	[image: ]To be responsible, in conjunction with the Director and Assistant Director of Sport for the overall administration of Hockey and Cricket within Ashfold School, in accordance with agreed School policies. To establish a Development Plan for the overall infrastructure of school Hockey and Cricket to cover performance, coaching and facilities at all levels.

	The Stowe Group 

	The Stowe Group of schools (Stowe, Ashfold, Swanbourne House and Winchester House) is situated on four separate sites in Buckinghamshire and Northamptonshire and educates children from 3-18 years. Within The Stowe Group there are more than 1,800 pupils and 800 members of staff. The schools occupy sites of historical significance in Swanbourne, Dorton, Brackley and the world-famous landscape gardens at Stowe, where we work with The National Trust to manage 880 acres and open the grounds to over 200,000 visitors a year. Stowe House is open to the public during the School holidays and for guided tours during term time. The Stowe Group is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. In 2021, The Stowe Group launched its transformational Change Makers vision and Change 100 programme.  


	Vision & Ethos 

	We are Change Makers 
Stowe stands in the most sublime setting of any school in the world. Historic buildings, landscaped gardens and the very spirit of the Enlightenment sit at the heart of its founding. But, as this remarkable landmark enters its second century as a leading public school, we believe that beauty and tradition are not enough: our future vision for the School embraces change, uncertainty and the challenges that will face our pupils not just during their academic careers, but throughout the rest of their lives in a world which is increasingly complex and ambiguous. Within that volatile environment we see our pupils and staff as Change Makers. They will make a lasting impact not only while they are here at Stowe, but, perhaps more importantly, in the wider world. The history of this place, both as a stately home and as a pioneering school remains important to our mission of education, and at the heart of a Stowe education remains intellectual enquiry, academic curiosity and a love of learning. We strive for a balance of rights and responsibilities, equality and inclusion and to treat each pupil and member of staff as an individual. Our vision is inspired by a history of progressive thinking, and has been developed through collaboration with our pupils, parents, teachers, support staff, governors and alumni. Yes, we teach pupils how to excel in exams, but we also teach them how to collaborate, how to solve problems and how to think critically. Stowe is educating a generation of Change Makers ready to transform the world.
The Group’s talented and committed workforce is one of our greatest strengths. We are committed to fostering team engagement, attracting, mentoring, developing and retaining our best teachers and support staff. We focus on employee wellbeing, provide opportunities for professional growth and we create a culture of community and partnership. 


	Key Tasks:

	Key Responsibilities: 

· To make fixtures in accordance with the School's fixtures policy in conjunction with the Director and Assistant Director of Sport.
· To coach Cricket and Hockey in the games and activities programme as directed by the Director of Sport.
· To organise coaching programme to suit age and ability of pupils.
· To co-ordinate match results and match reports in a format suitable for School assembly and website and ensure that team selection and fixtures are up to date on SOCs.
· To write/co-ordinate reports for the school as required and co[image: ]mplete Progress Report Grades on a half termly basis. 
· To update Hockey and Cricket risk assessment on an annual basis or when required.
· To attend INSET for continued professional development, complete Smartlog E-Learning (as required) and recommend INSET training at the appropriate level for coaches under your charge.
· To co-ordinate the programme for your sport through the Director of Sport.
· To manage cricket and hockey budget in line with financial procedures and with the Director and Assistant Director of Sport. 
· To check and maintain your sports equipment and ensure equipment is left tidily at the end of each practice.
· To organise catering requirements as needed through the Catering Manager in conjunction with the Director of Sport. 
· To manage your sports coaches on a day-to-day basis.
· To liaise with the Director of Sport and the Grounds Manager regarding the preparation of pitches/ facilities for practices and matches
· To liaise with the Director of Sport regarding the staffing of your sport.
· To develop links with local schools and clubs as well as local counties and player performance pathways and identify potential candidates for sports scholarship application.
· In conjunction with the Director of Sport appoint Captaincy roles, award Full and Half colours and nominate end of season prize candidates.
· To assist the Director of Sport in the delivery of the Sports Performance and Masterclass programme.
· To put pupils of appropriate ability forward for representative honours.
· To organise pre-season training through the Director of Sport.
· To ensure the adherence to Health and Safety and data protection legislation and working procedures that affect pupils and staff.
· To undertake any ad-hoc duties as defined by the Director of Sport.
· Organise a prep/primary school tournament once a year for Hockey and/or Cricket 
· Working with parents to ensure Ashfold players have contacts with club sides, county trials, so they have some meaningful Cricket and Hockey outside of Ashfold.
· Manage external coaches working with Ashfold pupils in Hockey and Cricket.
· Production of coaches' pack as a one stop resource for fixtures, format of matches, rules and regulations, code of conduct, coaching tips etc, for staff who are coaching cricket at Ashfold.
Other Duties:
· To do School duties as required of a fulltime member of staff.
· To assist with the evening activities programme. 
· To fully engage in life of the school as required by the Director of Sport and Head. 
· To be on the staff lesson cover rota.
· To assist with invigilation cover.
· To assist in the recruitment of pupils and to promote the School and Department.   


	Person Specification: The selection of candidates for short-listing will be based on this specification and candidates should bear this in mind when preparing their application and completing the application form

	Attributes
	Essential 
	Desirable 

	Qualifications
	· Nationally recognised coaching qualifications
	· A good degree

	Specialist Skills and Experience
	· Representative honours at County/Regional level.
·  Previous experience of coaching
· Excellent practitioner able to inspire pupils in the love of (your) sports

· Excellent verbal and written communication skills

· lCT Literate

· Good organisational skills
· Good timekeeping
· Team player
· Sound understanding of safeguarding young people.
	· Representative honours at International level
· Experience of School coaching environment.
·  Driving licence, with the ability to drive a minibus (D1).
· Experience managing/supervising coaching staff

	Personal Qualities 
	· Enthusiastic and energetic Interested in continuous personal development 

· Good professional manner and appearance
· Willingness to contribute fully to the life of a busy boarding school
	



	This job description and Person Specification reflects the present requirements of the post and as duties and responsibilities change/develop, the job description will be reviewed and be subject to amendment in consultation with the post holder

	Date Agreed: June 2026 
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