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Job Description 
Job Title: 

Visiting Music Teacher – Harp 
Department:

Music
Accountable to:
Head of Instrumental Studies and Director of Music 
Responsible for:
No direct reports
Purpose of the job:

The successful candidate should be an experienced, enthusiastic and committed instrumental teacher with a proven track record of teaching pupils from beginner to advanced levels.
Context:

Stowe School occupies Stowe House and about 200 acres of the Stowe estate, and is located in Stowe’s world famous landscape gardens set in 880 acres. Stowe School is an independent co-educational boarding School with circa 850 pupils. There is around 500 full and part-time staff with 80 staff and their families living on site. The National Trust manages the landscape gardens and opens the grounds to over 200,000 visitors a year. Stowe House is open to the public during the School holidays accessible via the National Trust Visitors entrance, and for guided tours during term time arranged through the ‘Stowe House Preservation Trust’ (SHPT).

Stowe School is committed to safeguarding and promoting the welfare of children and expects all staff to share in this commitment.

Values and Behaviours:

The post-holder is expected to act professionally at all times and in accordance with the standards of behaviour and code of conduct outlined in the staff handbook and below. In particular we aspire to the following standards of behaviour for the Stowe community.
The Stowe Community is committed to working together to achieve Stowe’s aims and objectives. It is a Christian community that aspires to excellence through working efficiently whilst being responsive to change, adding value where possible and using resources wisely. We collaborate to work both as individuals and as members of a team, communicating and consulting often and openly to the highest standards. We act with integrity and treat each other considerately, valuing diversity and rejecting discrimination. We operate within the appropriate laws and regulations.  We are accountable to each other and to our pupils, parents, governors, trustees and visitors. The Stowe Community is both environmentally and socially responsible, recognising the importance of an appropriate work/life balance. 

The Music Department:

Music has always had a high profile at Stowe School and its very surroundings make it an ideal place for the students to make music.

The Music Department in housed within the new Chung Music School.  The wonderful facilities at Stowe help to enable the Stoics to achieve their individual musical aspirations, whether they be recording in the state-of-the-art recording suite or practising in one of the many practice rooms.
The Department consists of a large team led by the Director of Music. The team is made up of a full time Head of Academic Music, Head of Instrumental Studies, Head of Keyboard, a Studio Manager/Teacher of Music Technology, Teacher of Academic Music and a Music Administrator who all support the Director of Music in managing the activities of the department. Stowe also boasts a highly talented and experienced body of Visiting Music Teachers who provide weekly tuition in a diverse range of disciplines. 
A wealth of concerts and recitals are given throughout the year at Stowe. There are often two or three musical events in a week, giving Stoics the opportunity to share their music with friends, staff and visiting parents, while gaining the experience and confidence of public performance.  It is our aim that all Stoics should have the opportunity to develop their full potential as musicians during their time at the School and leave here with a love of music, whether classical, jazz, rock or pop. 
Key Responsibilities and Accountabilities:
· Responsible for providing one-to-one teaching to individual pupils and following the guidelines as set out in the Visiting Music Teacher’s Handbook.
Key Tasks:
1 To teach pupils on a one-to-one basis with the possibility of setting up ensembles.
2 To take registers to record both attendance and non-attendance of pupils.

3 To write reports on the progress of the students.

4 To create a learning programme which meets the needs of the student, which is fun, enjoyable and develops the student’s musical abilities.

5 To ensure adherence to statutory Health and Safety and Data Protection Legislation at all times.
The School pays travelling expenses for up to 50 miles each way per visit.

This job description reflects the present requirements of the post and as duties and responsibilities change/develop, the job description will be reviewed and be subject to amendment in consultation with the post holder.

Date agreed: September 2020
Person Specification

The selection of candidates for short-listing will be based on this specification and candidates should bear this in mind when preparing their application and completing the application form:

	Attributes
	Essential
	Desirable

	Qualifications
	· Music degree, diploma or professional teaching qualification

	

	Specialist Skills & Experience
	· Proven track record of experience in teaching Harp
· To be able to prepare students for concerts, competitions and exams if required
· An ability to motivate, enthuse and influence with strong interpersonal skills

· A commitment to safeguard and promote the welfare of children


	· Experience of instrumental ensemble coaching
· Experience of playing at a professional level


	Personal Qualities
	· An ability to work as part of a thriving music department
· To be adaptable to the needs of each student

· An excellent communicator

· Excellent organisational skills and the ability to meet deadlines

· A good team player who is enthusiastic about music-making at the school. 


	· A good sense of humour and patience
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