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Job Description 
Job Title:


Band 5 Nurse
Pay Equivalent to AfC Band 5 (pro rata)

Department:


Medical Centre
Accountable to:

Senior Nurse Manager
Responsible for:

No direct reports
Purpose of the job:

Working under the direction of Senior Medical Staff the post holder will be responsible for contributing to the day to day care of staff and patients at the Medical Centre. The post holder is expected to work in partnership with pupils, parents, School personnel, GPs and other appropriate agencies to carry out health surveillance, health promotion and other public health initiatives required by the School.
The Stowe Group 

The Stowe Group comprises Stowe, Swanbourne House and Winchester House Independent Schools, situated on sites in Buckinghamshire and Northamptonshire. Between the three schools, The Stowe Group can offer education for boys and girls from 3-18 years. Within The Group there are more than 1,400 pupils and 600 members of staff. The Schools occupy sites of historical significance in Swanbourne, in the market town of Brackley and in the beautiful landscape gardens at Stowe, where we work with The National Trust to manage the landscape gardens and open the grounds to over 200,000 visitors a year. Stowe House is open to the public during the School holidays and for guided tours during term time. The Stowe Group is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. In 2021, The Stowe Group launched its transformational and substantive Change Makers vision.

Vision & Ethos 

We are Change Makers 

Our goal is to inspire pupils and staff to be Change Makers who will shape positive futures for themselves, their families and the global community. Our World-class facilities support our educational aims and are shared with the wider community. We strive for excellence and celebrate achievement, valuing education as a journey and not a destination in the belief that all pupils can exceed their potential. Learning is learnable and everyone can improve. Our aim is to encourage personal development by creating a flourishing, vibrant, cohesive, caring and socially inclusive community which embraces pluralism, diversity and intercultural understanding. We celebrate differences by giving everyone a voice and then listening to multiple viewpoints. It is our collective responsibility to develop the cognitive, physical, emotional and spiritual well-being of everyone in our community. We are committed to the development of character with particular emphasis on tolerance, resilience, honesty, humility, courage, compassion, gratitude and service. We strive to attract and retain employees of the highest calibre. The Group’s talented and committed workforce is one of our greatest strengths. We are committed to fostering team engagement, attracting, mentoring, developing and retaining our best teachers and support staff. We focus on employee well-being, provide opportunities for professional growth and create a culture of community and partnership. Environmental stewardship and sustainability are cornerstones of The Stowe Group. Pupils and staff have a heightened awareness of their social and environmental responsibility in preserving our unique eco-system. We have developed and implemented a comprehensive Environmental Stewardship Programme which confronts a variety of challenges, including climate change and environmental sustainability.
Key Responsibilities and Accountabilities:
· To provide support to the senior nurses ensuring the highest standard of nursing care.

· To ensure an on-going welcoming, caring and safe environment is provided for the students.

· To maintain good relationship with school houses and medical centre and attend regular meetings.

Key Tasks:
1 Professional Responsibilities

1.1 To practice at all times within the Nursing and Midwifery (NMC) Code of Professional Conduct and be conversant with the Scope of Professional Practice and other NMC advisory papers.
1.2 To maintain Registered Nurse Status and adhere to the requirements of PREP.
1.3 To operate under the guidance of best practice, as dictated by local and national policies, including child protection.
1.4 To use evidence based practice to maintain a high level of nursing care to pupils.
1.5 To ensure that a code of confidentiality is adhered to

1.6 To contribute to the smooth and efficient running of the medical centre under the direction of Senior Nurses.
1.7 To ensure adherence to statutory Health and Safety and Data Protection Legislation at all times.

2 Nursing

2.1 To provide a high standard of service within NMC guidelines to pupils, staff and visitors. 

2.2 To deliver first aid and emergency care as necessary.
2.3 To assist Senior staff in the development and delivery of Nurse run clinics.
2.4 To provide confidential advice and support to students, including referral and/or signpost to alternative services that may be of assistance to pupils.
2.5 To ensure - with guidance - care plans are written for those pupils with medical needs and ensure that this information is disseminated among appropriate staff.
2.6 To assess, implement and evaluate in-patient care of pupils admitted to the Medical Centre, under the direction of Senior Nurses. 

2.7 To provide support to the Medical Officer during clinic times, under their direction .
2.8 To follow defined protocols to assess, triage and treat patients attending the Medical Centre.
2.9 To carry out child and adolescent surveillance programmes in conjunction with the rest of the nursing team.
2.10 To follow direction on immunisation procedures relevant to the school population and individuals

2.11 To operate procedures for the control of infectious diseases and to practice within Universal Precautions 

2.12 To hold and issue medications to pupils, maintaining safe storage, usage and disposal.
3 Health Education

3.1 To promote health education throughout the school population utilising opportunities to deliver information to patients.
3.2 To assist in the delivery of the TLC PSHE programme.
3.3 To maintain and increase awareness of First Aid techniques.
3.4 To ensure the provision of and access to a range of publicity materials on issues relating to student health.
3.5 To keep up to date with current health promotion initiative.
4 Administrative

4.1 To ensure appropriate paperwork and records, following the NMC Code, are completed.
4.2 To keep nursing records to a high standard ensuring the accurate and rapid retrieval of information.
4.3 To participate in audits as appropriate.
5 Liaison

5.1 To regularly attend Medical Centre meetings.
5.2 To communicate to Senior Nurse Manager any areas of concern/for development.
5.3 To liaise with school nurses and other practitioners to facilitate national programmes eg. Immunisations.
5.4 To liaise with members of staff and parents regarding students’ health and wellbeing.
5.5 To attend meetings within and outside of the school relating to health issues.
6 Specific Responsibilities

6.1 To act as the named House Nurse for a number of boarding houses.

Hours

A degree of flexibility is desired with a willingness to provide alternative cover when full notice has been provided is required.
Term time only – 32 weeks
Hours:  30 hours per week 
Working a mix of early, late and night shifts and weekends.

This job description reflects the present requirements of the post and as duties and responsibilities change/develop, the job description will be reviewed and be subject to amendment in consultation with the post holder.

Date agreed:  April 2021
Person Specification

The selection of candidates for short-listing will be based on this specification and candidates should bear this in mind when preparing their application and completing the application form:

	Attributes
	Essential
	Desirable

	Qualifications
	· Registered Nurse 

· Willing to undertake further formal training as required

	

	Specialist Skills & Experience
	· Ability to communicate both verbally and in writing in an effective way

· Ability to work under direction of Senior Staff as well as on own initiative 

· To be flexible in approach and contribute fully within a team environment

· Contribute to team development and skills sharing 

· Knowledge of Safeguarding Procedures

· Basic IT skills

· Be able to demonstrate post registration experience
· Experience of working within a MDT


	· Evidence of a developing skill base eg. Venepuncture 

· Evidence of professional updating

· Counselling skills

· Sports Injury Management

· Vaccination certificate

· Previous experience of working with 13-19 year olds

· A&E/Primary Care experience


	Personal Qualities
	· Able to work the necessary shifts to meet the needs of the service

· A committed interest in working with school aged children and young people and in providing a professional and caring service to the school

· Excellent clinical, communication and team working skills


	· Car driver/owner
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